
Casa Grande Elementary Schools
Principal Salary Schedule

2024-2025
GCBA-ED
Adopted: 8/13/24

Position Minimum Maximum

1
Elementary Principal

(82,083) (113,353)
Director of Early Childhood Learning

2 Middle School Principal (86,850) (119,935)

3

Assistant Principal

(69,187) (95,544)District Specialist

Coordinator of Continuous School Improvement

4
Dean of Students

(66,687) (93,044)Early Childhood Coordinator
School Implementation Specialist

Note 1: Individual annual salary increases will be based on a satisfactory performance evaluation.  The amounts of such 
increases will be determined annually.  Employees performing at an unsatisfactory level will not receive such increases. 
Staff members in danger of not receiving a performance-based increment will receive timely notice that this is the case. 
Such notice will provide the employee with a minimum of 90 days to correct the inadequacy.  Note 2: Individuals employed in the District for fifteen years will receive an additional $2,500 of compensation during their last 
year of employment with the District, contingent upon compliance with all other elements of GCBA-EA. 

Note 3:

Credit ($800 per year) for up to five years of prior certificated administrative experience will be allowed.  Since typical 
increases were not provided to employees in 2011-2012, 2013-2014, or in 2015-2016, experience credit will not be 
provided for experience earned in 2010-2011, 2012-2013, or 2014-2015.  Copies of satisfactory performance 
evaluations shall be provided. If promoting, employees will start at base pay, plus commensurate job experience. If 
employee is currently above base salary, they will maintain their current salary plus 2.5%.

Note 4: Dean of Student and School Site Specialist are calculated at $2,500 less than Assistant Principal salary minimum.


